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1. Introduction

1.1 Origin3 in instructed by Mead Realisations Ltd and the Manor Farm Landowners 

Consortium to submit this Position Statement in respect of various sites within our client’s 

ownership. 

1.2 This statement is provided as a summary of, and update to, previous representations 

submitted to the Core Strategy. The statement is intended to aid the Inspector and 

discussion at the relevant Examination session and we therefore deal with the specific 

issues for discussion set out in the examination programme (version 2, 5th October 

ED/07a). 

(A) Justification for Core Strategy target of 10,100 jobs with reference 
to evidence on West of England growth scenarios and relationship of 
CS target to current backlog in job provision and overall target of 
14,000 jobs

1.3 The submitted Employment Background Paper explains that the 10,100 baseline forecast 

is linked to average UK GVA growth of 1.5%. This is broadly aligned with the HM 

Treasury’s latest short term, average national growth forecasts.

1.4 The Background Paper sets out, 3,900 jobs have recently been   lost to other areas and 

which are to be clawed back.  

1.5 We understand and appreciate the Council’s ambition to deliver job growth. It is clear 

that North Somerset and Weston-super-Mare in particular has not experienced the 

economic growth that other centres have enjoyed. We support the Council in its 

aspiration to reverse low historic take-up of employment land at Weston-super-Mare 

and the steps to be taken to enhance it as a business location. 

1.6 We do hold concerns regarding the 3,900 jobs to be clawed back, as existing jobs have 

gone elsewhere and cannot simply be ‘clawed back’. However, if Weston performs 

particularly well and establishes itself as a new employment destination it is possible that 

accelerated job growth can occur. This would probably only occur later in the plan 

period, as attitudes change and Weston becomes recognised as a business location and 

leisure and tourism hub. 
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1.7 In summary, we consider that 14,000 jobs is a reasonable figure. However, the planned 

development at Weston villages and the workable employment delivery mechanisms that 

the Core Strategy is putting in place, and which key landowners are agreed to, is likely to 

help create a step change in economic development at Weston-super-Mare. 

1.8 The Council is keen to restore a more favourable jobs/homes balance and we support 

this. The steps set out in the agreed employment strategy together with other policy 

measures and significant tourism and leisure developments such as the leisuredome will 

help achieve this policy aim. 

(B) Spatial distribution of employment among settlements

1.9 The majority of employment growth is to be directed to Weston-super-Mare, with 

relatively little land specifically identified at other settlements such as Clevedon or 

Nailsea. This partially reflects recent employment growth at these centres compared to 

Weston and the focus of the Core Strategy on the strategic development and policy 

objectives for Weston. 

1.10 The concentration of job growth at Weston is also in order to balance jobs and homes. 

1.11 The Core Strategy supports employment opportunities at other centres and in rural 

areas. This will be both through allocations and the development management process.  

(C) Justification and Effectiveness of the 1.5 Class B jobs per dwelling 

target in the Weston Villages and its implications for housing delivery 

1.12 The main landowners at Weston Villages have worked closely with the Council to refine 

and improve the employment led strategy in terms of its effectiveness and deliverability. 

This has resulted in the preparation of a joint document that establishes a number of 

mechanisms that are intended to maintain housing delivery and deliver an average of 1.5 

jobs by the end of the plan period.   Notwithstanding agreement to the strategy, there is 

some concern of a lack of empirical evidence to support an approach which establishes a 

linked position between housing and employment in the manner proposed.  For 

example, how does this strategy ensure that those people living in Weston-super-Mare 

will work there?  We believe this strategy should be developed alongside others in 

connection with infrastructure and housing delivery, both of which assist in making 

Weston-super-Mare more attractive to employers.
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1.13 The position is supported by paragraph 2.5 of PPS12, which sets out the basis for spatial 

planning for economic growth. Amongst matters already set out in the agreed position 

statement (ED/25) it recognises the need for a sufficient workforce well housed and able 

to access employment.  We support the need to deliver housing alongside employment 

provision.

1.14 Furthermore, support is only given to the strategy in the context that a priority is given to 

ensuring necessary strategic infrastructure is put in place to ensure that Weston-super-

Mare is attractive to employers and new business.  For example, Mead Realisations and 

the Manor Farm Land Owner Consortium has promoted the need to properly address 

access through the introduction of an M5, Junction 21 relief road in conjunction with 

other measures being promoted.  It is infrastructure like this which will assist in making 

Weston-super-Mare functional and more attractive to business.  The basis for this will be 

presented later at the EiP.


