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North Somerset Council 
Core Strategy Examination 
 
Position Statement: Issue 2b 
 
Spatial distribution of employment among settlements 
 
  
1. North Somerset Council has a positive attitude towards supporting 

employment opportunities across the district.  The overall objective is to 
achieve a more sustainable alignment between jobs and the economically 
active resident population across towns and villages in North Somerset.  
This is principally in order to reduce unsustainable commuting patterns 
and provide a greater choice to North Somerset residents to work locally.  
Within the context of the existing spatial strategy and settlement hierarchy 
this seeks to improve self-containment and reduce out-commuting, by 
providing for a range of local job opportunities.  Priority will be given to the 
reuse of previously developed land and the safeguarding of sites in 
existing economic use. 

 
2. The focus of employment development will be at Weston-super-Mare 

primarily through the delivery of employment sites at Weston Villages, 
where new residential development will be provided in step with jobs.   
Throughout the Weston Villages and existing Weston urban area the Core 
Strategy approach is to secure 1.5 jobs per home over the plan period, 
with priority given to B use classes.   

 
3. Even though the towns of Clevedon, Nailsea and Portishead are 

economically and geographically more closely related to Bristol, the policy 
approach is also to support job creation, particularly where it improves 
self-containment and enhances the role and vitality of the town as a 
service centre.  Such opportunities are likely to take the form of either 
small scale developments or regeneration on existing employment sites or 
allocated land.   

 
4. Elsewhere, economic activity appropriate to the scale of the settlement will 

be supported within settlement boundaries where it is of an appropriate 
scale and character and will be assessed against other material planning 
considerations, e.g. transport. 

 
5. The allocation of land for employment will be guided by the principles 

established in the Core Strategy, and the detailed delineation of settlement 
boundaries will be addressed through the emerging Sites and Policies 
Development Plan Document.  A Consultation Draft is due for consultation 
in early 2012 and will need to be in conformity with the North Somerset 
Core Strategy. 

 
6. Economic development is a high priority for North Somerset as evidence 

has demonstrated an imbalance between low levels of economic activity in 
recent years compared to high levels of residential development. This has 
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fuelled out-commuting, and less sustainable development patterns (for 
further details see HD/07-paragraphs 5-9) which it is a priority objective of 
the Core Strategy to address.  The Core Strategy (paragraph 3.256) 
proposes the following spatial distribution of B class employment land: 

 

Indicative employment land allocations (hectares)  

Weston urban area     43.82  

Weston Villages           37.70  

Clevedon (West of Kenn Road)    8.95  

Nailsea        1.40  

Portishead          3.17  

Remainder of the district    18.87  

Total                113.91  

 
With the exception of Weston Villages, the areas are largely based on 
remaining allocations in the Replacement Local Plan that are envisaged to 
be rolled forward subject to a review process. The sites in the ‘remainder 
of the district’ category are primarily located at Yatton and Backwell. 

 
7. These allocations will meet the needs of the B class employment.  Wider 

employment (largely in the service sectors) will also be delivered in line 
with population growth and will be distributed generally aligned to the 
location of new residential development.   

 
8. The Council’s position is that the Core Strategy provides the overall 

framework for the delivery of a range of employment opportunities that will 
provide for future needs consistent with the spatial strategy and other 
policy objectives.  These will be identified in more detail through the Sites 
and Policies Development Plan Document.  The Core Strategy also 
recognises the importance of localism and the need to provide an 
approach which provides greater flexibility for communities to deliver 
employment opportunities.  At Nailsea and the Service Villages (Policies 
CS31 and CS32)  there is include scope to increase the employment 
element where this is supported by the local community – such as through 
the identification of mixed use allocations outside settlement boundaries 
where they are brought forward as part of the plan making process (which 
may also include Neighbourhood Plans). 


