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In this issue:
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· CLUSTER MEETINGS FOCUS AND UPDATE

· NATIONAL CELEBRATION OF RE: MARCH 2011
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· THE HOCKERILL / NATRE AWARD FOR INNOVATION IN RE TEACHING

· OFSTED SUBJECT INSPECTIONS ON RELIGIOUS EDUCATION 

· RESOURCE REVIEW: HEARING THE VOICES OF CREATION
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· NATRE NEWS: PUTTING JESUS BACK INTO EASTER; EDEXCEL – RECRUITING EXAMINERS FOR GCSE RELIGIOUS STUDIES; ONLINE RESOURCE GUIDE
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NEW AGREED SYLLABUS LAUNCHES! 

Our new locally agreed syllabus, Awareness, Mystery and Value (AMV) 2011 is ready for launch. Although the new syllabus is modelled very closely on the current one, there are important differences, particularly in the enquiry-based approach that has been adopted for all the units of study. Teaching from the new syllabus begins in September this year, so make sure you are ready!
In order to support teachers and governors in the use of the new syllabus, North Somerset, with the support of the National Association of Teachers of RE (NATRE) are providing two FREE training events on Monday 7 March 2011 at the Campus, Weston-super-Mare. The day’s events will be led by myself and my colleague Graham Langtree, a former HMI and QCA Consultant, with the support of advisers from the Diocese of Bath & Wells. 

The first event is for RE teachers and will run from 1.00 to 5.00 pm. This will provide a complete introduction to the new syllabus: what’s changed and why, how to navigate the new website, how to plan for effective RE using the syllabus, and how the syllabus is being supported with sample schemes of learning and other resources. 

The second event is designed for Governors and will run from 7.00 to 8.30 pm. This session will provide governors with all they need to support effective RE in line with new syllabus requirements, including checklists and guidance on managing the right of withdrawal. If you are a teacher reading this, please let your governors know!

In addition, on 31 January from 6.00 to 6.45 pm at County Hall, Taunton, there will be a short ‘launch’ event covering the three local authorities of Bath & North East Somerset, North Somerset and Somerset, for the local media, councillors, MPs, parents association representatives, pupils’ representatives, and faith communities representatives. 

All these events are FREE (but no supply cover available). To book places at the teachers or governors event on 7 March, at the Campus, Weston-super-Mare, go to North Somerset’s CPD online website: http://nsomersetcpd.webbased.co.uk 
If you are interested in attending the launch event in Taunton on 31 January, please drop me a line: mayfly@blueyonder.co.uk 
DIOCESAN RESOURCE CENTRE OFFERS UNIQUE COLLECTIONS 

As well as the boxes of artefacts and other resources available for North Somerset schools from the St Georges and Mary Elton Primary Schools (see ‘Ready Reference’ below), schools can make use of the much more extensive collections of books, artefacts and multimedia resources held at The Resource Centre in the Old Deanery in Wells. Both church and community can borrow materials and there is a delivery arrangement with local libraries. For more information go to:  
www.bathandwells.org.uk/index.cfm?fuseaction=resources.content&cmid=54 
CLUSTER MEETING FOCUS AND UPDATE

RE Network/Cluster Meetings 
Times and venues for this term’s meetings are listed below. Do feel free to attend any of the meetings, even if it is not in your area. 

Both the KS1&2 and the KS3&4 meetings will focus on the Ofsted criteria for judging RE on subject inspections. This will include some ideas for promoting ‘spiritual development’. See below in this newsletter and please bring the ‘RE subject specific evaluation criteria’ document with you to the meeting. We will also be preparing for the new agreed syllabus and ‘Celebrating RE’ with an update on events organised for our schools.
The KS3&4 Network will be meeting at a time of great uncertainty as to the future of KS4 Religious Studies. Currently, RS is not included amongst the Humanities subjects listed as a minimum requirement for the new English Baccalaureate, and nothing has yet been announced about the future of the GCSE short course. The meeting will consider practical ways forward based on the latest available information on proposed curriculum reform. 

There will, however, be some excellent free gifts for those attending the secondary network meeting! First, there is a new resource produced by the Foreign and Commonwealth Office: a 7-disk DVD set of ‘The Best of British Islam’. I have already given sets to some of our secondary schools, but I have spare copies for all attending. In addition, there will be a resource produced by ARC – the Alliance of Religion and Conservation – see my ‘Resource Review’ below. 

Backwell, Clevedon and Nailsea Cluster

Tuesday 1 March: 2.30 – 4.00 pm at Hannah More Infant School, Whiteoak Way, Nailsea, BS48 4YZ.
Churchill Cluster

Wednesday 2 March: 3.45 – 5.15 pm at Blagdon Primary School, Kingsley Rd, Blagdon, BS23 3TZ (Park opposite the school in the ‘Live and Let Live’ car park).
Gordano and St Katherine’s Cluster

Thursday 17 March: 3.45 – 5.15 pm at High Down Infant School, Down Road, Portishead, BS20 8AY.
Worle and South Weston Cluster

Wednesday 9 March: 4.00 – 5.30 pm at Locking Community Primary School, Kingsley Rd, Weston-super-Mare, BS23 3TZ.

Secondary and Special Schools Cluster

Tuesday 22 March: 4.00 – 5.30 pm at Gordano School, St Mary's Road, Portishead, BS20 7QR.

NATIONAL CELEBRATION OF RE: MARCH 2011
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There are plenty of opportunities for your school to Celebrate RE in March. Several representatives from faith communities have now made themselves available to visit North Somerset schools. You could use them to do an assembly, or to present aspects of their faith in a selection of RE lessons, or even to contribute to a twilight staff meeting. 


Payments for speakers’ fees and expenses should be arranged directly with the individuals; they will either invoice you or request donations for their services. As a general guide allow £40-50 per hour, but prices will vary – please work this out with each faith representative when you have secured a booking.
 


To make a booking please complete the proforma linked opposite and return to me. I will allocate requests on a first-come-first-served basis. If there is a huge demand we will see if our representatives can offer more dates than so far listed – but please stick to the ones on the proforma for the time being. 
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Some of our speakers are not sure what dates they can offer at this time, so please simply indicate your preference and we will see what can be done. 

There are lots more ideas on the Celebrating RE website, including competitions – but there is not much time left to enter! Many close on 31 January but it would be great to have some North Somerset winners as we will be presenting regional prizes at our South West SACREs conference on 10 March.

Also on the website: a Celebrating RE Wordle which you can download then blow up to make a poster.  And in February there will be the Celebrating RE song, specially written by colleagues in Wales. Music and lyrics will be on the website, along with a recording of the music that can be used as backing if you want to perform it in assemblies and at your Celebrating RE events. If you haven't already done so, you can sign up for the monthly newsletter which gives an update on events and activities planned all over England and Wales. For all the details, go to: www.celebratingre.org
FARMINGTON FELLOWSHIPS: LAST CHANCE TO APPLY FOR 2011-12 

Have you or any of your RE staff ever thought of applying for a Farmington Fellowship? Fellowships for research in religious education are now open to secondary and primary teachers and teachers of RE to children with special educational needs for the academic year 2011-12. Headteachers who wish to undertake research into either religious education or values education are also eligible to apply. 
 
Fellowships can be university based or school based, and can be taken as a one term block or one day a week over the year or for a shorter period. The charity pays all fees, travel expenses and replacement teaching to the school for you so that you can work on any project you like connected with religious education. You also get to go to a great conference in Oxford. This is a fabulous opportunity. The chances of applications succeeding are good, and I'm willing to help.
 
Application forms and details can be downloaded from the Farmington website: www.farmington.ac.uk/fellowships_and_awards/fellowships.html. There is only a little time left to apply for 2011-12 as the closing date for applications is 17 January!

THE HOCKERILL / NATRE AWARD FOR INNOVATION IN RE TEACHING

Also for your urgent attention: The Hockerill Educational Foundation and NATRE have joined forces to provide the world of primary and secondary education with a new prize which recognises the work and dedication of those who teach Religious Education. 

Building on the success of the joint conferences run for new RE teachers in their PGCE year, Hockerill and NATRE have developed this prize to recognise innovation in this very important subject area. We are also aware that the school ethos must provide the teacher with the right environment for innovation to occur. The prize will recognise both these elements and as a result will be in two parts: (1) a monetary prize for the school to enable it to purchase new RE materials; and (2) an educational bursary for the teacher to part-fund attendance at a specialist educational course.

In recognition that the needs and requirements of the primary and secondary sectors are different, the prize will be awarded separately in each sector. The First Prize will be £700 to the school and a bursary of £400 to the teacher.

How to apply: A downloadable entry form and set of guidance notes are available on the Hockerill website. Deadline: 31 January 2011. Successful prize winners will be notified by Easter. E: The Secretary, Hockerill Educational Foundation, at info@hockerillfoundation.org.uk;  W: www.hockerillfoundation.org.uk. 

If you would like my support for this Award, please let me know via mayfly@blueyonder.co.uk. 

OFSTED SUBJECT INSPECTIONS ON RELIGIOUS EDUCATION  

Ofsted has recently published guidance on RE survey visits. The linked document reveals the criteria being used by inspectors for these visits. Please bring with you to the cluster/network meetings this term.
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RESOURCE REVIEW

Hearing the Voices of Creation

(The Alliance of Religions and Conservation – ARC – 2010)
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This multimedia resource for secondary students provides teachers with excellent background material for helping to appreciate different creative perspectives on the natural world in six religions.

The Pack consists of a small booklet of four well constructed lessons, with a supporting DVD and links to a series of freely downloadable pdfs of the full texts described in the booklet.

The 15 minute DVD features a clear presentation of some key questions and issues by ARC’s Martin Palmer. In four parts to match the lesson plans, Palmer introduces enactments, dances and songs based on Hindu, Jewish, Buddhist, Christian, Sikh and Muslim sources and that were first performed at Windsor Castle in 2009.

The problems of our planet are presented from the perspectives of the non-human creatures with whom we share the world, as reflected in the different religious traditions. As Palmer says, ‘Every religion has a song, a story about how another part of creation views us, views the rest of nature, views God. These stories, poems and prayers capture how the major religions understand our relationship with the rest of nature and, of course, with God or with the gods.’
To obtain your free copy of the Pack, please come to our secondary Network meeting on 2 March – see details above.

THE BIG PICTURE FOR RE

This online resource is only available for members of NATRE - so you will need your own membership to be able to access it. This provides a one-stop-shop of readily-accessible resources for RE for teachers to draw upon to support day-to-day planning and work in the classroom. A taster is available from the home page, but the best bits, including some recently added film sequences, are only available for members. www.natre.org.uk and click on ‘The Big Picture for RE’.

HOLOCAUST MEMORIAL DAY: 27 JANUARY 2011

Please use some assembly or cross-curricular time to commemorate this year’s Holocaust Memorial Day. There are lots of free resources to help. See previous SACRE newsletters and go to http://education.hmd.org.uk/ for details.

NATRE NEWS

Many thanks to the National Association of Teachers of RE (NATRE) for the following items. To join NATRE and subscribe to RE Today magazine and the termly RE publications, go to www.natre.org.uk/join.php 

PUTTING JESUS BACK INTO EASTER
It's hard to believe that, out of the whopping 80 million chocolate Easter Eggs sold each year, not one of them mentions Jesus on the box. Until now that is. The Real Easter Egg is the first and only Fairtrade chocolate Easter Egg to explain the Christian understanding of Easter on the pack. It also supports charity and development projects - buying everything from medical equipment for new parents here at home, to chicken and fresh water for farmers in Africa. 

Archbishop of York, Dr John Sentamu, says, “The Real Easter Egg gives consumers their first ever chance to buy an Easter egg that not only tastes good but does good, bringing to light the Easter themes of hope and new life. I believe there will be widespread support for the product from the faith community and wider afield with many millions likely to be interested. The Real Easter Egg is a chance to educate

and do good - giving money to charitable projects.” 

Order by 31 January from www.realeasteregg.co.uk 
EDEXCEL – RECRUITING EXAMINERS FOR GCSE RELIGIOUS STUDIES

From Edexcel...

With your knowledge of RS and teaching skills you could become an examiner for

Edexcel and help shape the future of thousands of students. We provide comprehensive training and support you throughout the assessment process, whether this involves scripts marked traditionally or online. An average allocation of scripts normally takes 45 hours to mark over a 4 week period (the marking period runs from May-July).

As well as being paid for marking and attending training, schools will receive

a teacher-release payment when staff need to attend training on a normal

working day. There are also development opportunities for examiners to progress

to Team Leaders, Writers or Senior examiners, once experience has been

gained in an assessment role. For more information about the role, fees, benefits and how to apply: www.edexcel.com/aa-recruitment  
NATRE ONLINE RESOURCE GUIDE

Don’t forget also, NATRE’s online guidance on choosing high quality resources for teaching world religions in primary and secondary schools. The guidance covers:

· books

· school produced materials

· websites

· digital resources

· artefacts & visual images

· visits & visitors

For each type of resource the guidance provides: a brief summary of the Warwick Report’s findings; key questions for teachers; stimulus materials to support discussion; and decision-making for teachers working individually or with colleagues.  Do check it out! It’s an ideal stimulus to review the resources you currently use, and to guide the selection of new ones: www.natre.org.uk/rg 

READY REFERENCE: UPDATE JANUARY 2011
North Somerset SACRE’s artefact collections are held at St Georges CofE/Methodist VA Primary School (tel. 01934 426901) and Mary Elton Community Primary School, Clevedon (tel. 01275 876432).

WEB SUPPORT FOR AMV for updates to the AMV scheme of work and further agreed syllabus guidance at: www.n-somerset.gov.uk/amv 

Please note that the new ONLINE SELF-EVALUATION TOOLKIT is now available at: http://betterre.reonline.org.uk/lead_manage/toolkit.php/.  This includes the option of printing out an RE Improvement Plan based on your answers.

Find out more about the work of SACREs up and down the country via the National Association of SACREs (NASACRE) website at http://www.nasacre.org.uk/ 

THE RE:QUEST WEBSITE contains specific links to the AMV syllabus. Go to: www.request.org.uk/teachers/syllabus/awareness/aware01.htm 

RE CPD HANDBOOK: The DCSF and the RE Council of England and Wales has produced an online CPD Handbook for primary and secondary teachers of RE. In addition to guidance on teaching, learning and assessment in RE, the Handbook includes contributions from teachers, faith communities, advisers, and academics:

www.re-handbook.org.uk 

MAJOR RELIGIOUS FESTIVALS: www.culham.ac.uk/tvr/festcalendar.php or purchase a calendar and wall-chart from www.shapworkingparty.org.uk/calendar.html 

TEACHERS TV Resources to support Primary RE. Several 15 minute programmes can be found at: www.teachers.tv/video/browser/1014/810 

SUPPORT FOR TEACHING ABOUT WORLD RELIGIONS

For all speakers, please make arrangements to cover their expenses and any fees directly with the individuals involved. Most communities are happy for you to visit without charge, though you may like to consider making a donation on a ‘per pupil’ basis.

BUDDHISM

· Mike Keogh (Triratna Buddhist Community [Formerly FWBO]): tel. 07775 928722; email michael.s.keogh@googlemail.com  

· Triratna (FWBO) Buddhists in Bristol: www.bristol-buddhist-centre.org 

· Paula-Boudica Brightwell: (Nichiren Daishonin) tel. 01458 443275 or 07952 409024.

· The Amitabha Buddhist Centre in Bristol. Please contact: Kelsang Rak-Ma, Education Programme Co-ordinator: info@meditationbristol.org or see: www.meditationinbristol.org 

· Lam Rim Tibetan: www.lamrim.org.uk/lrb_info.htm 

· Sakya Tibetan: www.dechen.org/centres/southwest/bristol.html 

CHRISTIANITY

· Sylvia Staddon (Weston-super-Mare School Prayer Network) – database of church leaders and members who visit for assemblies. Tel: 01934 514614 or email jonsyl@supanet.com for details. 
· For Christian churches see: www.findachurch.co.uk/index.html 

· Mike Strange, manager of the RE:Quest website, may also be available to talk to staff or work with pupils on using the site. Email: m_strange@sky.com 

HINDUISM
· Dhirashanta Das [ISKCON] Tel: 01566 786965 Email: dhirasanta@aol.com 

· Hindu Temple, 163b Church Road, Redfield, Bristol, BS5 9LA .Tel: 0117 935 1007 – visits for pupils of all ages. Email Panditji Kamlesh Vyas (the priest at the Temple) at panditji@bristolhindutemple.co.uk  To find out more about school visits to the Temple see: www.bristolhindutemple.co.uk/Community.htm 

· Christina Bramble – Travelling Museum Workshops for Indian life, religion and culture. Contact her at christina.bramble@blueyonder.co.uk or take a look at the website: www.travellingmuseum.org.uk 

ISLAM
· Imam Ilyaas Limbada, Yeovil Mosque, 8 Westminster Street / Clarence Street, Yeovil, BA20 1AE. Tel: 01935 412685. Best to email some suggested dates for your visit to: imam_yic@mail.com  The Imam and his wife, Amina, are very pleased to receive school groups to visit the mosque and learn about Islam. 

· Mr Farooq A. Siddique, Community Development Officer, Bristol Muslim Cultural Society, 404 Stapleton Rd., Bristol, BS5 6NQ, 0117 952 1802. Email: bmcs@bmcs.org.uk   Website: www.bmcs.org.uk   Office opening times are Mon-Fri 9.30am to 5pm but please note that the office is closed during Muslim prayer times, lunch-hour [1.30-2.30] and at weekends.

JUDAISM
· Bristol Progressive Synagogue, Bannerman Road, Bristol. Please contact Effie Romaine: effie_romaine@blueyonder.co.uk 

· Exeter Synagogue, Synagogue Place, Mary Arches Street, Exeter, EX4 3BA. They prefer age 8+, and charge £1 per pupil per visit. Contact Dr Paul Newgass, (President, Exeter Synagogue), who will also visit your school to talk about the Holocaust, on: 01392 251529 or email: paulnewgass@btinternet.com 

· Robin and Arnold Kanarek Tel:01935 263667 Email: rkanarek@talktalk.net 

· Mrs Jane Silver-Corren is available for assemblies / INSET. Tel: 01308 459320 or email janesilvercorren@gmail.com
SIKHISM
· Gurdial Singh is available to visit schools and/or arrange visits to a Gurdwara in Bristol. Tel: 0117 956 6976 or 07981 130188 Email: gurdial.singh@fsmail.net
If you would like this Newsletter emailed directly to your inbox, please contact: 

Dave Francis – North Somerset Associate RE Adviser

Tel: 01275 884034 
Fax: 01275 884058 
E-mail: mayfly@blueyonder.co.uk 
1
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North Somerset Visitors for Celebrating RE March 2011


Available Visitors and Dates


· Cathi Hemming (Christian ‘Godly Play’) Any dates at the moment.


· Chris Williamson (Free Church Federation of British Nonconformist churches) Any dates at the moment.


· Dhirashanta Das (Hindu) Mon 21st;  Tues 22nd; Thurs 24th, Fri 26th, Mon 28th, Tues 29th, Wed 30th, Thurs 31st.

· Gail Staveacre (Hindu) Before 10th or after 18th.

· Gurdial Singh (Sikh) Mon 14th and Thurs 24th

· Ian Doswell (Anglican) Any dates except 15th

· Ilyaas Limbada (Muslim) may be available on some dates.


· Jane Silver-Corren (Jewish) 7th, 8th, 14th, 15th, 28th, 29th. 

· Jo Backus (Buddhist) may be available on some dates.


· Robin & Arnold Kanarek (Jewish) 2nd, 3rd, 16th, 17th, 23rd, 24th, 30th, 31st.

Please indicate your visitor request(s) below:


		Your Name

		Your School

		Name of Visitor Requested

		Type of Activity: 


Assembly / Staff Meeting / 


RE Lesson (Name of Year Group)

		Date in 


March 2011

		Start and End Time of Session



		

		

		

		

		

		



		

		

		

		

		

		



		

		

		

		

		

		



		

		

		

		

		

		





Save completed form and return asap to Dave Francis: mayfly@blueyonder.co.uk 
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Religious Education (RE) Survey Visits


Generic grade descriptors and supplementary subject-specific guidance for inspectors on making judgements during visits to schools 

Subject feedback letters, following survey visits, normally contain separate judgements on:


· achievement 


· quality of teaching 


· quality of the curriculum


· effectiveness of leadership and management


· overall effectiveness in the subject. 


In coming to these judgements, inspectors will use the relevant criteria and grade descriptors from the 2009 Section 5 evaluation schedule (up-dated in September 2010), as they can be applied to individual subjects. These descriptors are set out in the left-hand columns in the following pages. Alongside them (for achievement, teaching, the curriculum and leadership and management) are supplementary, subject-specific descriptors which provide additional guidance for RE. These descriptors should be applied in a way which is appropriate to the age of pupils involved. Except where otherwise indicated, descriptors are intended to used on a ‘best fit’ basis.


It is important to note that this guidance is intended only to inform the judgements made by specialist inspectors carrying out subject survey visits. It is not for use on Section 5 whole-school inspections.


Achievement in RE (Judgements should be made in relation to the relevant locally agreed syllabus)

		

		Generic 

		Supplementary subject-specific






		11 1

		Outstanding


Achievement is likely to be outstanding when:


· attainment is above average or high and learning and progress are outstanding 


or


· attainment is high and learning and progress are good




		Pupils show exceptional independence; they are able to think for themselves and take the initiative in, for example, asking questions, carrying out their own investigations and in working constructively with others. They show significant levels of originality, imagination or creativity in their understanding and skills within the subject. They apply a wide range of higher level skills to their studies including analysis, interpretation, evaluation and reflection as appropriate to their age and ability. They develop a sense of passion and commitment to the subject. Pupils show impressive achievement in linking their study of religion and belief to their exploration of more personal reflections on issues of meaning and purpose. Their progress is outstanding or good across an appropriate breadth of religions, beliefs and investigations. All aspects of pupils’ spiritual, moral, social and cultural development in the context of RE are at least good, and most are outstanding.



		2

		Good


Achievement is likely to be good when:


· attainment is above average and learning and progress are good


or


· attainment is average and learning and progress are good or outstanding.


or 


· attainment is low but there is convincing evidence that outstanding learning and progress are helping pupils’ attainment to improve strongly. On rare occasions learning and progress may be good, but outstanding for some groups of pupils and improving overall.

		Pupils are able to work independently when given the opportunity, taking the initiative in their work and when working with others. They demonstrate some originality, imagination or creativity in their subject work. They apply a range of higher level skills to their studies such as analysis, interpretation, evaluation and reflection as appropriate to their age and ability. They enjoy the subject and can explain its value. Pupils routinely link their study of religion and belief to their exploration of more personal reflections on issues of meaning and purpose. Progress is good across an appropriate breadth of religions, beliefs and investigations. All aspects of pupils’ spiritual, moral, social and cultural development in the context of RE are at least good.



		3

		Satisfactory


Achievement is likely to be satisfactory when:


· attainment is average, above average or high and learning and progress are satisfactory


or


· attainment is low but improving strongly and learning and progress are good. Or, there is convincing evidence that learning and progress are satisfactory but improving securely and quickly.

		Pupils are generally dependent on their teachers but can occasionally work independently and take the initiative in developing their work. Occasionally pupils show creative or original responses in their subject work. They sometimes apply some higher level skills to their studies such as analysis, interpretation, investigation, evaluation and reflection as appropriate to their age and ability. They are generally interested in the subject. Pupils can, when given the opportunity, link their study of religion and belief to their exploration of more personal reflections on issues of meaning and purpose. Progress is sound across a range of religions, beliefs and investigations. All aspects of pupils’ spiritual, moral, social and cultural development in the context of RE are at least satisfactory.



		4

		Inadequate


Achievement is likely to be inadequate if either:


· learning and progress are inadequate


or 


· attainment is low and shows little sign of improvement, and learning and progress are no better than satisfactory with little or no evidence of improvement.

		Pupils rarely show the ability to work independently or take the initiative in their work. They rarely demonstrate creativity or originality in their subject work. They rarely apply any higher level skills as appropriate to their age and ability. They lack interest and enthusiasm for the subject. Pupils do not link their study of religion and belief to their exploration of more personal reflections on issues of meaning and purpose. Progress is made only across a narrow range of religions, beliefs and investigations. Some aspects of pupils’ spiritual, moral, social and cultural development in the context of RE are inadequate.





Quality of teaching in RE

		1

		Teaching in the subject is at least good and much is outstanding, with the result that the pupils are making exceptional progress. It is highly effective in inspiring pupils and ensuring that they learn extremely well. Excellent subject knowledge is applied consistently to challenge and inspire pupils. Resources, including new technology, make a marked contribution to the quality of learning, as does the precisely targeted support provided by other adults. Teachers and other adults are acutely aware of their pupils’ capabilities and of their prior learning and understanding, and plan very effectively to build on these. Marking and dialogue between teachers, other adults and pupils are consistently of a very high quality. Pupils understand in detail how to improve their work and are consistently supported in doing so. Teachers systematically and effectively check pupils’ understanding throughout lessons, anticipating where they may need to intervene and doing so with striking impact on the quality of learning.

		Teachers communicate high expectations, enthusiasm and passion about their subject to pupils. They have a high level of confidence and expertise both in terms of their specialist knowledge and their understanding of effective learning in the subject. As a result, they use a very wide range of innovative and imaginative resources and teaching strategies to stimulate pupils’ active participation in their learning and secure outstanding progress across all aspects of the subject. Teachers consistently plan and deliver RE very effectively to enable pupils to forge strong links between their study of religion and belief and their exploration of more personal reflections on issues of meaning and purpose. They ensure that pupils are very actively involved in a clear process of learning which secures a progressive, structured development of high level skills of enquiry and reflection.






		2

		Teaching in the subject is consistently effective in ensuring that pupils are motivated and engaged. The great majority of teaching is securing good progress and learning. Teachers generally have strong subject knowledge which enthuses and challenges most pupils and contributes to their good progress. Good and imaginative use is made of resources, including new technology to enhance learning. Other adults’ support is well focused and makes a significant contribution to the quality of learning. As a result of good assessment procedures, teachers and other adults plan well to meet the needs of all pupils. Pupils are provided with detailed feedback, both orally and through marking. They know how well they have done and can discuss what they need to do to sustain good progress. Teachers listen to, observe and question groups of pupils during lessons in order to reshape tasks and explanations to improve learning.

		Teachers have a clear understanding of the value of their subject which they communicate effectively to pupils. They have a confident level of specialist expertise which they use well in planning and teaching their subject. As a result, they use an appropriate range of resources and teaching strategies to promote good learning across all aspects of the subject. Teachers usually plan and deliver RE to enable pupils to forge links between their study of religion and belief and their exploration of more personal reflections on issues of meaning and purpose. Teachers ensure that pupils are usually involved in a process of learning which incorporates development of high level skills of enquiry and reflection.






		3

		Teaching in the subject may be good in some respects and there are no endemic inadequacies. Pupils show interest in their work and are making progress that is broadly in line with their capabilities. Teachers’ subject knowledge is secure. Adequate use is made of a range of resources, including new technology, to support learning. Support provided by other adults is effectively deployed. Teaching ensures that pupils are generally engaged by their work and little time is wasted. Regular and accurate assessment informs planning, which generally meets the needs of all groups of pupils. Pupils are informed about their progress and how to improve through marking and dialogue with adults. Teachers monitor pupils’ work during lessons, pick up general misconceptions and adjust their plans accordingly to support learning.

		Teachers understand how to maintain pupils’ interest in the subject. They have a sound level of subject expertise which they use in their planning and teaching. As a result they use a range of resources and teaching strategies to promote a satisfactory level of learning across most aspects of the subject. Teachers sometimes plan and deliver RE to enable pupils to identify some connections between their study of religion and belief and their exploration of more personal reflections on issues of meaning and purpose. Teachers sometimes, though not always, ensure that lessons are structured around the development of some skills of enquiry and reflection.






		4

		· Expectations in the subject are inappropriate. Too many lessons are barely satisfactory or are inadequate and teaching fails to promote the pupils’ learning, progress or enjoyment. 


or 


· Assessment in the subject takes too little account of the pupils’ prior learning or their understanding of tasks and is not used effectively to help them improve. 

		Teachers are not able to engage pupils’ interest in the subject. Their subject expertise is limited and, as a result, they do not provide the resources or teaching strategies to promote effective subject learning. Teachers do not plan and deliver RE to enable pupils to identify any connections between their study of religion and belief and their exploration of more personal reflections on issues of meaning and purpose. Teachers do not ensure that lessons are structured around the development of skills of enquiry and reflection.








The curriculum in RE (Judgements should be made in relation to the relevant locally agreed syllabus)

		1

		The curriculum in the subject provides memorable experiences and rich opportunities for high-quality learning and wider personal development. The subject curriculum may be at the forefront of successful, innovative design. A curriculum with overall breadth and balance provides pupils with their full entitlement and is customised to meet the changing needs of individuals and groups. The subject’s contribution to relevant cross-curricular themes including, as appropriate, literacy, numeracy and ICT, is mainly outstanding. As a result, all groups of pupils benefit from a highly coherent and relevant curriculum which promotes outstanding outcomes.

		The imaginative and stimulating subject curriculum is skilfully designed to match to the full range of pupils’ needs and to ensure highly effective continuity and progression in their learning. Excellent links are forged with other agencies and the wider community to provide a good range of enrichment activities to promote pupils’ learning and engagement with the subject. The curriculum enables pupils to gain first hand experiences of a wide diversity of religious and belief communities. The overall curriculum for RE secures a highly effective balance and breadth of study in relation to the agreed syllabus expectations. Secondary schools provide a diversity of RE programmes to accredit pupils’ learning across all ability groups. 






		2

		The curriculum in the subject provides well-organised, imaginative and effective opportunities for learning and a broad range of experiences which contribute well to the pupils’ development. The curriculum is adjusted effectively to meet the needs of most groups and a range of pupils with highly specific needs. The subject makes a good contribution to relevant cross-curricular themes including, as appropriate, literacy, numeracy and ICT. Enrichment opportunities in the subject are varied, have a high take-up and are much enjoyed.

		The curriculum is broad, balanced and well informed by current initiatives in the subject. It is designed to match to a range of pupils’ needs and ensure effective continuity and progression in their learning in the subject. Good links are forged with other agencies and the wider community to provide a range of enrichment activities to promote pupils’ learning and their engagement with the subject. The curriculum enables pupils to gain first hand experiences of local religious and belief communities. The overall curriculum for RE secures a good balance and breadth of study in relation to the agreed syllabus expectations. Secondary schools provide good opportunities to accredit pupils’ learning. 






		3

		The curriculum in the subject is adequately matched to pupils’ needs, interests and aspirations and provides adequate preparation for the next stage of their lives, whatever their starting points. Provision for potentially vulnerable pupils is satisfactory. The subject’s contribution to cross-curricular themes including, as appropriate, literacy, numeracy and ICT, is at least satisfactory.

		The curriculum secures the pupils’ broad and balanced entitlement in the subject and meets any statutory requirements which apply. It provides for a range of pupils’ needs and ensures they make satisfactory progress in their learning. Some links are forged with other agencies and the wider community, although the range of activity provided to enrich pupils’ interest and learning may be quite limited. The curriculum enables pupils to gain some first hand experiences of local religious and belief communities. The overall curriculum for RE secures a reasonable balance and breadth of study in relation to the agreed syllabus expectations. Secondary schools make some provision to accredit pupils’ learning. 



		4

		The curriculum has significant shortcomings in meeting the needs of pupils, or particular groups of pupils, and makes insufficient contribution to their learning, enjoyment or development.

		The curriculum does not ensure pupils’ entitlement to the subject and does not secure continuity in their learning.  There is little by way of enrichment activity in the subject. The overall curriculum for RE does not secure a reasonable balance and breadth of study in relation to the agreed syllabus expectations. In secondary schools little provision is made to accredit pupils’ learning. 








Effectiveness of leadership and management in RE


		1

		Subject and senior leaders and managers are conspicuously successful in establishing a strong sense of purpose which involves work towards meeting or sustaining ambitious targets in the subject for all pupils. Morale is very high and belief in success runs through all staff involved with the subject. Rigorous and extensive monitoring, searching analysis and self-challenge lead to exceptionally well-focused plans for the subject. Actions taken are implemented with precision and managed thoroughly. As a result, the quality of teaching in the subject is at least good and leaders and managers at all levels are taking highly effective steps to drive up the quality of teaching still further. Consequently, achievement in the subject for all pupils is at least good.

		Leadership is informed by a high level of subject expertise and vision. There is a strong track record of innovation. Subject reviews, self-evaluation and improvement planning are well-informed by current best practice in the subject and in education generally. Subject leadership inspires confidence and whole-hearted commitment from pupils and colleagues. There are effective strategies to delegate subject responsibilities where appropriate and to share good practice and secure high quality professional development in the subject. The subject has a very high profile in the life of the school and is at the cutting edge of initiatives within the school. Provision meets the requirements of the locally agreed syllabus in full (including in the 6th form where appropriate). RE makes an outstanding contribution to the promotion of community cohesion.



		2

		Subject and senior leaders and managers consistently communicate high expectations to staff about securing improvement in the subject. They galvanise the enthusiasm of staff and channel their efforts to good effect. Leaders and managers routinely make good use of a range of rigorous monitoring activities relating to teaching, other provision and outcomes. They have an accurate picture and understanding of strengths and weaknesses in the subject. Planning is founded on robust evidence and good-quality data. It is tackling key areas of weakness, including those in teaching, systematically and building on areas of strength. As a result, teaching is at least satisfactory and improving. Target-setting is realistic and challenging. Consequently, achievement in the subject is generally good, or there is substantial evidence that it is improving strongly.

		Leadership is well-informed by current developments in the subject. Subject reviews, self-evaluation and improvement planning are clearly focused on raising standards and improving the provision for the subject. There is a shared common purpose amongst those involved in teaching the subject with good opportunities to share practice and access subject training. The subject reflects wider whole school priorities and has a prominent profile in the school. Provision meets the requirements of the locally agreed syllabus (including some 6th form provision where appropriate). RE makes a good contribution to the promotion of community cohesion.






		3

		Subject and senior leaders and managers are motivated to seek further improvement and are effective in focusing efforts on priorities in the subject. They monitor accurately the progress of all pupils and the quality of teaching and learning. Self evaluation is broadly accurate. Target-setting in the subject is based on accurate assessment information but is only adequately challenging. Suitable plans are in place aimed at improving areas of weakness in the subject and effective steps are being taken to secure high-quality teaching. Expectations are sufficiently high to bring about outcomes which are broadly satisfactory and improving or, if lower, there is substantial evidence that they are improving strongly.

		Leadership is aware of current developments in the subject and incorporates these within its practice. Provision for the subject is monitored and reviewed regularly and there is a sound understanding of the strengths and priorities for improvement. There is some sharing of good practice, with modest access to subject-specific professional development. Provision meets the requirements of the locally agreed syllabus in full (although there may be limited 6th form provision). RE makes a satisfactory contribution to the promotion of community cohesion.



		4

		· Subject and senior leaders and managers are not taking effective steps to embed their ambition for the subject. 


or


· Target-setting in the subject is not used effectively to raise expectations and improve outcomes. 


or


· Subject and senior leaders and managers do not drive and secure improvement.


or


· Subject and senior leaders and managers are not taking effective steps to secure satisfactory and better teaching. 

		Leadership is not well-informed about current initiatives in the subject. Key statutory requirements for the subject are not met. Self-evaluation is weak and not informed by good practice in the subject. Opportunities for professional development in the subject are limited and, as a result, some staff lack the confidence and expertise to deliver it effectively. The subject has a low profile in the life of the school. Provision does not meet some of the key requirements of the locally agreed syllabus. RE makes very limited or no significant contribution to the promotion of community cohesion.








Overall effectiveness in RE


		Outstanding
(1)




		Overall effectiveness in the subject is likely to be outstanding when:


Achievement in the subject is outstanding, or achievement is good and outstanding leadership and management underpin the capacity for sustained improvement in the subject. At least one, of teaching or the curriculum in the subject, is outstanding, and neither is less than good.



		Good 
(2)

		Overall effectiveness in the subject is likely to be good when:


Achievement in the subject is good, and good leadership and management provide secure evidence of capacity for sustained improvement in the subject. In exceptional circumstances, leadership and management may be satisfactory. At least one, of teaching or the curriculum in the subject, is good, and neither is less than satisfactory. 



		Satisfactory 
(3)

		Overall effectiveness in the subject is likely to be satisfactory when:


Achievement in the subject is at least satisfactory, and satisfactory leadership and management ensure adequate capacity for improvement in the subject. Teaching and the curriculum in the subject are at least satisfactory.



		Inadequate 
(4)

		Overall effectiveness in the subject is likely to be inadequate if any of the following are inadequate:


· Achievement in the subject


· Capacity for improvement, as evidenced by inadequate leadership and management of the subject


· Teaching or the curriculum in the subject






